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Grove Park Primary School

Job description 
Class Teacher: 
General duties


The education and welfare of a designated class in accordance with the requirements and 

Conditions of the School Teachers’ Pay and Conditions having due regard to the requirements of 

the National curriculum, the school’s aims, objectives and schemes of work, and any policies of the

governing body. To share in the corporate responsibility for the well-being and discipline of all 

pupils.

Specific Responsibilities as Class Teacher

· To organise and teach a class in accordance with agreed aims, targets, objectives, policy statements and schemes of work.
· To co-operate with all other team members for the benefit of the children in the school.
· To provide a stimulating learning environment which places value on the children’s own work.
· To plan appropriately, using guidelines available, for the range of ability in the class group.
· To monitor the children’s progress by responding to the work they produce and the activities they undertake.
· To maintain such records as are: a) Agreed by all staff, b) Dictated to by the authority – these may include: pupil progress, pupil work such as records of activities undertaken.
· To prepare end-of-year reports for all children to an agreed time schedule.
· To provide appropriate experiences and learning opportunities for, and keep records on, children in class at various stages of special need following closely the expectations placed upon the school by the Code of Practice.
· To create an environment where sensitive relationships can be nurtured and to engender a class identity wherein children are proud to be a member of the class group and keen to maintain its ‘good name’.
· To engender an appropriate attitude amongst the children and take appropriate steps concerning discipline, in line with the policies of the school.
· To participate in daily routines, such as playground supervision, as agreed in school.
· To be an appropriate role model for children.
· To liaise as/when necessary and reasonable with parents.
· To participate in the school’s performance management procedures either as a reviewee or as a reviewer.
· To support subject managers in developing curriculum subjects.
Health and Safety
To ensure that the Health and Safety procedures are followed in accordance with the school policy and any concerns reported to the Headteacher, Business Manager or Caretaker.
To whom responsible


Headteacher to be involved in target setting and to monitor and report on pupil progress.


This job description may be amended at any time after discussion with you, but in any case will be reviewed annually or when necessary.


Signed: ………………………………………… Date: ………………………………


Signed: ………………………………………… Headteacher
